5 things we think
you should know
( R E S E A R C H F I N D I N G S F R O M T H E PA S T Y E A R )

1

Focusing on safety does not
compromise productivity

Workplaces that jointly manage operations
and occupational health and safety (OHS)
perform well at both, and no worse than
workplaces that focus on only one. There’s
no evidence that success in operations
requires a trade-off with safety.
See: www.iwh.on.ca/highlights/workplaces-that-focus-onboth-operations-and-safety-can-succeed-at-both
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Vulnerable workers report
higher rates of work injury

Workers who report being vulnerable
because they are exposed to job hazards
from which they are not adequately
protected by workplace policies, awareness
programs or empowerment mechanisms
also report much higher rates of work-related
injury.
See: www.iwh.on.ca/at-work/87/ohs-vulnerability-asdefined-by-iwh-tool-linked-to-self-reported-injury-rates-studyfinds
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COR-certified workplaces
have fewer serious injuries

Companies that sign up for a voluntary
occupational health and safety audit
commonly known as the Certificate of
Recognition (COR) program have lower rates
of serious injuries leading to time off work.
See: www.iwh.on.ca/at-work/84/study-finds-cor-employershave-lower-rates-of-serious-injuries-than-those-not-inprogram
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4

Participatory ergonomics teams
can have long-lasting effects

A hydro utility company is sustaining
a 30-per-cent reduction in
musculoskeletal disorders (MSDs)
brought about by a participatory
ergonomics team that was set up over
a decade ago. The team was set up
as part of a research project on MSD
prevention.
See: www.iwh.on.ca/at-work/86/ontarioutility-continues-to-benefit-years-after-joiningparticipatory-ergonomics-study

5

Work-focused CBT is effective
for workers with mental health
conditions

Work-focused cognitive behavioural
therapy (CBT) is effective in reducing
the lost time associated with mental
health conditions, while traditional
CBT is not. Work-focused CBT
addresses the specific difficulties
workers face returning to their jobs.
See: www.iwh.on.ca/at-work/87/effective-workplacereturn-to-work-interventions-are-multi-faceted-iwh-review

S TAY C U R R E N T
The Institute for Work & Health is an independent, not-forprofit research organization that promotes, protects and
improves the safety and health of working people by conducting
actionable research that is valued by employers, workers and
policy-makers.



Sign up for IWH News, At Work,
plenaries and more:

T

@iwhresearch

The Institute for Work & Health operates with support from
the Province of Ontario.

Connect with us on LinkedIn:

For more information, please contact: info@iwh.on.ca

L
U

www.iwh.on.ca/e-alerts

Follow us on Twitter:

www.linkedin.com/company/
institute-for-work-and-health

Subscribe to our YouTube channel:

www.youtube.com/iwhresearch

5 things we think you should know

© April 2017
Institute for Work & Health
481 University Ave., Suite 800
Toronto, ON M5G 2E9 CANADA
www.iwh.on.ca

april 2017

